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AISHE Code-C-28562

Date:181A112016

Sub: Arrpointment as an Assistant Professor in the IPEM Law Academy, Ghaziabad.

Dr. Minaxi Tomar,

Fufther to our Letter of Intent dated 1 810712016 and your Consent & Undertaking dated 1810712016 in response
to tlre same, we are pleased to appoint you as Assistant Professor in the IPEM Law Acaderny, Ghaziabad in Pay
Band of Rs. 15600-39100 onlv w.e.f. 1810712}rc. The follou,ing will be the Terms and Conditions of your
Service:

1. You will be full time employee of this Institute. Beside the prescribed work befitting your position, your job
responsibility shall also include such other tasks, as may be entrusted to you from time to tirne.

2. Being appointed as full time employee of this Institute, you will not undeftake any other assignment either on
honorary basis or otherwise without the written consent of Management of the Institute.

3. You will be, initially, on probation for a period of One year from the date of your joining the Institute, which
mby be fuither extended, if required , upto another year. Your appointment will be confirmed in writing after
explry of your probation period. Faculty is NOT expected to resign during the Academic Session in the
interest of the Students, Deptt & the Institute. For any severance, one month's clear notice is required to be
given by the Faculty or one month Salary in Lieu of the Notice Period. If a Faculg, resigns during the
Academic Session then the one month Salary on hold will not be released. Also, if the Faculty resigns during
the Vacation period and some days of the one month Notice Period spill over or extend to the Acadernic
Session, then for those many day's , the salary will not be released.

4. You will be present in the Institute during working hours and you may also be required to devote time during
off-Institute hours/ Sundays/ Holidays etc. for academic/ non-academic purpose for which no monetary
compensation will be admissible. However, extra duty may be credited to your leave account as per the rules,
as applicable to the case.

5. You shall be govemed by the Rules and Regulations of the Institute, in existence or being framed from time
to time.

6. Any willful neglect or disobedience of the Rules and Regulations of the Lrstitute or of the terms stated above
may result in immediate termination of your service without any Notice or Compensation and / or initiation
of an action against you as deemed appropriate.

7. You are expected to maintain highest standard of decorum befitting the position held by you.

We are sute that you will put in your best and contribute your mite for the fuIl satisfaction bf yourself and do
maximum for the betterment of tlie IPEM Law Academy.

with the IPEM Law Academy, Ghaziabad. 
A ,: v{<

(Anupam Goel)

-r)

ft

4.1311, SOUTH OF G.T. ROAD,

Telefax :!12O4174500

above Terms and Condition.

IN D USTRIAL AREA, D ELH I.HAPU R BYPASS, NATIONAL
.E-mail : info@ipemqzb.ac.in oWeh-sife : wvirw- law_inemozb-ac-in

Wishing you a long and happy association

Dr. (Ms.) Meenakshi Tomar
122-B., Vasundra Enclave,

I

l

by Bar Gouncil of lndia, Affiliated to C.G.S. University,

GHAZIABAD-2OI01()
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Date:1010712017

Sub: Appoiutment as an Assistant Professor in the IPEM, Ghaziabad.

Dear Mr. Amit Aggarwal,

Furlher to our Letter of Intent dated 0710112017 and your Consent & Undertaking dated 0710712017 in response

to the same, we are pleased to appoint you as Assistant Professor in tlie IPEM, Ghaziabad in Pay Band of

Rs. 15600-39100 only w.e.f. 10/0712011. The following will be the Tenns and Conditions of your Service:

L You will be full time ernployee of this Institute. Beside the prescribed work befitting your positiotl, your job

responsibility shall also include such other tasks, as may be entrusted to yott fi'om titre to time.

2. Being appointed as fr-rll tirne ernployee of this lnstitute, you will not undeftake any other assignment either on

honorary basis or otherwise without the written consent of Management of the Institute.

3. You willbe, initially, on probation for a period of One year from the date of yourjoining the Institute, which

may be fufther extended, if required , upto another year. Your appointment will be confimed in writing after

expiry of your probation period. Faculty is NOT expected to resigrr during the Acadernic Session in the

interest of the Students, Deptt & the Institute. For any severance, one month's clear notice is required to be

given by the Faculfy or one month Salary in Lieu of the Notice Period. If a Faculty resigns during the

Acadernic Session then the one month Salary on hold will not be released. Also, if the Faculty resigns during

the Vacation period and some days of the one month Notice Period spill over or exteud to the Acadernic

Session, then for those many day's , the salary will not be released.

4. You will be present in the Institute during working hours and you may also be required to devote time during

off-Institute hours/ Sundays/ Holidays etc. for acadernic/ non-academic putpose for which no monetary

compensation will be admissible. However, extra duty rnay be credited to your leave account as per the rules,

as applicable to the case.

5. You shall be governed by tlie Rules and Regulations of the Institute, in existence or being framed from tirne

to time.

6. Ary willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated above

may result in imrnediate termination of your service without any Notice or Compensation and / or initiation

of an action against you as deen-red appropriate.

I. You are expected to maintain highest standard of decorum befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the full satisfaction of yourself and do

maximum for the betterment of the IPEM, Ghaziabad.

INSTITUTE OF PROFESSIONAL

EXCELLENCE & IVIANAGEIVIENT

AISHE Code-C-28651

Wishing you a long and happy associ atiortwith the IPEM, Ghaziabad.

Mr. Amit

Patwari Wali Gali,

Modinagar (Ghaziabad)

Mobile:9897604100

Hereby accept the above

Univers ity, Meerut

\2.4
Anupam GoeI)(

Affiliated to C.C.S.

A.13/1, SOUTH OF G.T. ROAD, INDUSTRIALAREA, DELHI.HAPUR BYPASS, NATIONAL HIGHWAY.24, GHAZIABAD.2OI
,-.1

Telefax I 0120-4174500 oE-mail : info.ug@ipemgzb.ac.in
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LAKSH AISHE Code-C-28562

Date:06fi312018

Sub: Aprrointment as an Assistant Professor in the IPEM Larv Academy, Ghaziatrad.

Ms. Madhuri Gupta,

Furtlrer to our Letter of Intent dated 2710212018 and your Consent & Undertaking dated 2710212018 in response
to the same, we are pleased to appoint you as an Assistant Professor in the IPEM Law Academy, Ghaziabad in
Pay Band of Rs. 15600-39i00 only w.e.f. 06/0312018. The following will be the Terms and Conditions of your
Service:

I . You will be full tirne employee of this Institute. Beside the prescribed rvork befitting your position, your
job responsibility shall also include such other tasks, as rnay be entrustecl to you from time to time.

2. Being appointed as full tirne ernployee of this Institute, you will not undeftake any other assignment
either on honorary basis or otherwise without the written consent of Management of the Institute.

3. You will be, initially, on probation for a period of One year from the date of your joining the Institute,
which may be further extended, if required , upto another year. Your appointment will be confirmed in
writing after expiry of your probation period. Faculty is NOT expected to resign during the Academic

' Session in the interest of the Students, Deptt & the Institute. For any severance, one month's clear notice
is required to be given by the Faculty or one month Salary in Lieu of the Notice Period. If a Faculty
resigns during the Academic Session then the one month Salary on hold will not be released. Also, if the
Faculty resigns during the Vacation period and some days of the one month Notice Period spill over or
extend to the Academic Session, then for those many day's , the salary will not be released.

4. You will be present in the Institute during working hours and you may also be required to devote time
during off-Institute hours/ Sundays/ Holidays etc. for academic/ non-academic purpose for which no
monetary compensation will be admissible. However, extra duty may be credited to your leave account
as per the rules, as applicable to the case.

5. You shall be governed by the Rules and Regulations of the Institute, in existence or being framed from
time to time.

6. Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated
above may result in immediate termination of your seryice without any Notice or Compensation and / or
initiation of an action against you as deerned appropriate.

7 ' You are expected to maintain highest standard of decorum befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the fulI satisfaction of yourself and do
maxirnum for the betterment of the IPEM Law Academy.

Wishing you a long and happy association with the IPEM Law Academy, Ghaziabad.

Ms. Madhuri Gupta
C-302, Antriksh Forest

*
,u

(Anupam Goel)

SecretaryBehind E

Sector-77,

Hereby accept the

Approved by Bar Gouncil of India, Affiliated to C.C.S. University, Meerut

A-1311, SOUTH OF G.T. INDUSTRIAL AREA, DELHI.HAPUR BYPASS,
eE-mail : info@ipemgzb.ac.in

NATIONAL HIGHWAY.24, GHAZIABAD.2OI 01 ()

Telefax i 01204174500 : www.
." 
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LAIiSH

I.P.E.M. t-AW ACADHTVIY
Approved by Bar Cor-rncil of India. Neu'Delhi & affiliated to CCS Universit_v. N4eerut

Date: 26.11.20ts

Sub: Offer of Appointment as Administrator / Faculty in the Larv Academl, of the IPEM Group of
Institutions, Ghaziab ad.

Dear Advocate G.C. Agalu al.

Furthel to our discussion and your Consent iu response to the same. w-e are pleasecl to appoint you as

Administrator / Facrllty in Lau, Academy of the IPEN4 Group of Institutions, Ghaziabad on a consolidated

anrount of Rs.50.000/- pm w.e.f. 26.11.2015. The following wili be the Ternrs and Conditions of your

Service:

8. You will be fulI time employee of this Institute. Beside the prescribed wor-k befitting your position,

your job responsibility shall also include such other tasks, as may be entrusted to you fi'om time to time.

g. You will be present in the Institute during working hours and you may also be required to devote time

during off-Institute hours/ Sundays/ Holidays etc. for academic/ non-academic purpose for which no

. monetary compensation will be admissible. initially- your timings will be from 0900hrs to 1330lus (Six

Days a week basis) upro 31 Dec 2015. which could bereviewed later.

G. You shall be governep by the Rules and Regulations of the Institute, in existelce or being framed from

time to tirre.

We are sure that you will put in youl best and contribute your mite fo1 the fu}} satisfaction of yourself and

do maximum for the betterment of the Institute.

wishing vou a long arei happy association wirh the IPEM. Ghaziabari.

Mr. G.C. Aggarwal
Advocate

IPEM Lavf Academy
Ghaziabad

Hereby accept the above Terms and Condition.

S.S. G,T. Road, Industrial Area, NH-2 4, Ghaziabad-201010 Ph.: 0120 - 41

120- 4500 Web Site: wrvw.ipemszb.com, e-mail: info@ipemgzb.ac.in

a

/4tL
(Dr:BS;Gioetfi

Executive Dilector
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LA}ryACADEMY
AISHE Code-G-28562

Date;

Sub: Anpointnrent as an Assistant Frofelsor: in the IPE[,] Latv Academy, Ghaziabael.

Dear Mr. Hinranshu Singh,

FurtttertocurLetrerirtlntentdateO0g/07,r20i8 anrjy.orrrCcrsent&Undertakingdatecl 1/.)lt;1j2,,ti ll inrelri;t-.nsi.
to the satne, we are pleased to appoint yolr as Assistant Prolessor in the IPEM l-aw Acai.i.::ri\;- Ghr/iabad in Pa1,'

Band of Rs. 15600-39i00 oniy w.e.f. l0/07/2018. The foilor.r,urg will be the Terins and Coqcjition:. {rl .,,t)rir

Service:

1. YoLt rvill be firil tirne empioyee of this Institute" Besicle tlre prescribei u'orlibefittrng l,or-ri'r.io:ritio,-r. \,oil
job resporlsibility shall also include sucir other tasks. as rray be entrr-rsteci to yoi-i fu'orr :.irne to tiire.

2.. Being appointeci as full tiure employee of this lnstilute, yoLr rviil not undeltake ar-r.,' othel' a5-rign1rrent

eithei on honorary basis or otherwise withor.rt the r'vritter consent of Managentent oi'rlre instittrre.
-l ' Y ou will be. initially, on probation for a period of One year from tlie date o1' yorrr loinin,g the lnstriLrte.

whici-r ma;- be further extended, if required, upto anolher year, Your apllointment'r'rilJ br: cttr,f,;'Lileri irr

v',riting after expiry of your probation period. Faculty is NOT expecteci to resign duling ilti: AcaCemic

. ression in the interest of the Students. Deotl & the Institute. For arrv severance. one rncnth'"q r:I:a;- i;o1ice
is required to be given by the Faculry or (-)re nouth Salary in Lieu'ufthe i'ir,,tice Pe.iorl. li I I'1,.r:ltl,
rcsigns during the Academic Session then the oue mc)r-lth Saiary on hold vi,ill not be ieieased. .,1,:lr;^ r:-iiti
f:aculty resigns during the Vacation period ancl some days of the cne nrouth Frotice Pelicci spirr r-r,1,5; iy,-

extend to the Academic Session, then for those mar,y day's , the salarl, u'ill riot be reieasecl
4. Yor-r will be present in the Institute during working licurs and you ma),also be req'.rirei1 io rlgv.riL rirrre

during off-lnstitute hours/ Sundays/ Holidays etc. lbr academic/ non-acader.nic pr.lrpo:iD ir-r:' ri,hir;ir iio
lronetary compensation will be adrnissible. Holvever" extradirty may be creclitc:rl io rvrrrl i:rv,i il.:ct,r;rri
as per the rules. as applicable to tire case.

5. Yor-r shall be governed by the Rules and Regulations of the Institute, in existence,-rr freints Jiameo frExi
tinre ta time.

6- Any willfui neglect or disobedience of the Rules and Regulations of the Institure or o1'tlre tenn:, si:.1erl

above may result in inintediate termination of yotir servicc without aly Notice or Citnrlrclrsaii,:n a;r.l ' ir,-

initiaticn of an scfion against you ;rs deemed appropriate.
7. You are expected to maintairr highesl srandarrl rf'decolurn befitting the posiliori heiil ir.,r vt'rir

We are sure that you will put in 1'oi:r rrest and conuibute your inite 1or ihe iuli satisi;-criln r1i,',',r.'. .,f anij r.c
maximum for the bettement of the IPEM [-aw Acadeu:1..

wishing you a long and happy association with the lpEll Law Acader.ny. Gha::iau.rd.

Mr. Himanshu Singh

D-87. Govindpuri, Modinagar
Distt-Cihaziabad

l\lobile:999736-? 152

Hereliy 3-(';ept the ab.a-)ve f i'lrrS :rlri.i Cl-illiitr.ir.

A-13/1, SOUTH OF

Council of lndia, Affiliated to C.C.S. University, Meerut

TNDUSTRIALAREA, DELHI-HAPUR BYPASS, NATIONAL HIGHWAY.24, GHAZIABAD-zO101O

oE-mail : info@ipemgzb.ac.in .Website :www.law.ipemgzb.ac.inTelefax :0'1204174500

T
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AISHE Code-C-28562

Date:....."."

Sub: ,4trlrrlintment

Dea'," Ms. Divya Kataria"

FurlhertocrurLetteroflntentdarcd.}Tl0Tl20l7 andyourConsent&UlderlakingdatedOll0';/2\ll inresponse
to the sattre. $e are pleased to appoint you as Assistant Prof"essor in the IPEM Lav,,Acaderlv. tlhazialrtrcl iri Pa-,

Banci ol'R-s. l-5500-39100 onli, w.e.f. 10/07DA17. The follorving will be tire Terms anci Conclitiols of '",our

Sen rc,::

1. YoLt r,r'i1l be lull tirre employee o1'this InstitLrte. Bcside tire prescribed r,vorl.; befitting loLrr posiiion. vrrt'i. joh
responsibilit.v shall also include such other 1asks. as rnay bc entlustecl to vou flont tinte to tirile.

2. Being appointed as full titne entplo,,,ee ol'this lnstitute" r,orr rvill nc,1 Lrndertake any othel assignlirent either oii
honot'ar1' basis or otherwise wilhoirt tlre written consent of Manageurent of the Institute.

3. \ oLr w ill be. initially. on probation for a period of One yeal from the date of your joining the Institute. wirich
tnay bi: furlher extended. if required , ttpto another year. Your appointment will be confirmed in writing after
expit'v o1'votrr probation period. Faculty is NOT expected to resign during the Acadernic Session in tjre
interest of the Students, Deptt & the lnstitute. For any severance. one month's ciear notice is recitrired to De

'giverl by' the Faculty or olte month Salary in Lieu of tlie Notice Period. lf a FacultS, rc-si3ns clrring., iiie
Academic Session then the one monti.t Salary on hold will not be leleased. Also, ilthe l.acLrllv iesll,r.ris ritu'rrrg
the Vacation period and sorne days of the one month Notice Period spill over or exr;tl<j 1o tite ,{critlelnir:
Sessiorr. then for those manv day's , the salary will not be reieased.

4. YoLr will be present in the Institule during working hours and you may also be required to devote tirrre rir-rlins
off-lnstittrte hours/ Sundays/ Holidays etc. for academic/ lton-academic purpose for which no monelar1,
compensation rvill be admissibie. However, extra duty may be credited to your leave account as per the rules.
as applicable to the case.

5' You shall be governed by the Rules ztnd Regulations of the Inslitute, iu existence or being lramecl froni tinre
to tirne.

6. Any rvillful neglect or disobediencc oIthe llules and Regulatirtns of the Irrstitute or of tlre ter-urs stated above
may result in inntediaie terrtiinaliorr olyoul'serr,'ice withoLit zLny Notice or Compensation and / ol initizltiorr
of an acticli-r against yoll as deerned appiopriate.

7 . you are expected tcr maitttain highest standard of decorurn befitting the position neld by vor-r.

We are sure tilat vorr will put in your best and coritributc your rnite fol the ful1 satisfactiurr o1'yourself ai-rd clo
ruraximurrr for the betfer;nent of the IPEM Law Acadenrv.

wishing you a long and happy association with the rpEM Lau,Academy, Ghaziabad.

N.{s. Divya Kataria
Pocket-K. 9-C. Sheikh

Sariii Phase-2,

Nerv Delhi- l7
N4obile:956 0197949

uparn Goel)

Secretar),

I{ereby accept the above

Approved by Bar Council of lndia, Affiliated to C.C.S. University, Meerut

A.13I1, SOUTH OF G.T. ROAD, INDUSTRIAL AREA, DELHI.HAPUR BYPASS, NATIONAL HIGHWAY.24, GHAZIABAD.2OIOlO

Telefax | 01204174500 . E-mail : info@ipemgzb.ac..in .Website :www.law.ipemgzb.ac.in
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LAWACAI}E,MY
AISHE Code-C-28562

Date: 0811112013

ff##w

orfu
(Aftpam Goel)

LAKSH

wishing you a long and happy association with the IPEM Law Academ y, Ghaziabad,.

e

Indirapuram,

Hereby accept the

Sub:

Ms. Barkha Manchanda,

Furtlrer to our Letter of Litent dated 0B/l 112013 and your consent & Undertaking dated 0g11112013 in responseto the salne' we are pleased to appoint you as an Assistant Professor in the lpEilrl Law Acaderny, Ghaziabad in
Pay Band of Rs' 15600-39100 onl-v* rv.e'f. 0B/1 112013. The following rvill be the Tenns and Conclitions of your
Serv ice:

1 ' You rvill be full tirne employee of this Institute. Beside the prescribed work befitting your position, yourjob responsibility shall also include_ such other tasks, as may be entrusted to you from time to tirne.2' Being appointed as full tirne employee of this Insiitute, you will not undertake any other assig,ment
either on honorary basis or otherwise without the written consent of Management of the Institute.

3 ' You will be, initially, on probation for a period of one year from the daL of your joining the Ilstitute,' which may be furlher extended, if required , upto anoth.. y"u.. Your appointment will be confirmed inwriting after expiry of your probationleriod. iaculty ls trior e*pe"tedio resign during the Academic
Session in the interest of the Students, Deptt & the Institute. For any severance, one month,s clear notice
is required to be given by the Faculfy oi or" month salary in Lieu of the Notice period. if a Faculty
resigns during the Academic Session then the one month Saiary on hold will not be released. Also, if the
Faculty resigns during the vacation period and some days of ihe one mont6 Notice period spill over or
extend to the Academic Session, then for those many day;s , the salary will not be released.4' You will be present in the Institute 

fy1i1q workini hoirrs and you may also be required to devote timeduring off-lnstitute hours/ Sundays/ Holidays etc]for academiclnon-academic purpose for which nomonetary compensation will be admissible. However, extra duty may be credited to your leave account
as per the rules, as applicable to the case.

5' You shall be govemed by the Rules and Regulations of the Institute, in existence or being frarned from
time to tirne.

6' Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms statedabove may result in imrnediate terrnination of your selice without any Notice or compensation and / orinitiation of an action against you as deemed appropriate.
7 ' You are expected to maintain highest standard of d""oru* befitting the position held by you.

we are sure that you will put in your best and contribute your mite for the full satisfaction of yourself and domaximum for the betterment of the IpEM Law Acaderny.

Ms. Barkha

267 Second

Apprgved by Bar Gouncil of lndia, Affiliated to C.G.S. Univers ity, Meerut

NATIONAL HIGHWAY-24, GHAZIABAD-2o1 01 ()
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Sub: Appointment as an Assistant Professor in the IPEM Law Academy, Ghaziabad.

LAI}ry.ACAU}E.MY
AISHE Code-C-28562

Datez 1311012015

Ms. Archana Sharma,

Further to our Letter of Intent dated 13/1012015 and your Consent & Undertaking dated 1311012015 in response
to the same, we are pleased to appoint you as an Assistant Professor in the IPEM Law Academy, Ghaziabad in
Pay Band of Rs. 15600-39100 only w.e.f. 13/1012015. The following will be the Terms and Conditions of your
Service:

1. You will be full tirne employee of this Institute. Beside the prescribed work befitting your position, your
job responsibility shall also include such other tasks, as may be entrusted to you from tirne to time.

2. Being appointed as full time employee of this Institute, you will not undertake any other assignment
either on honorary basis or otherwise without the written consent of Management of the Institute.

3. You will be, initially, on probation for a period of One year from the date of your joining the Institute,
which may be further extended, if required , upto another year. Your appointment will be confirmed in' writing after expiry of your probation period. Faculty is NOT expected to resign during the Academic
Session in the interest of the Students, Deptt & the Instifute. For any severance, one month's clear notice
is required to be given by the Faculty or one month Salary in Lieu of the Notice Period. If a Faculty
resigns during the Academic Session then the one month Salary on hold will not be released. Also, if the
Faculty resigns during the Vacation period and some days of the one month Notice Period spill over or
extend to the Academic Session, then for those many day's , the salary will not be released.

4. You will be present in the lnstitute during working hours and you may also be required to devote time
during off-Institute hours/ Sundays/ Holidays etc. for academic/ non-academic purpose for which no .

monetary compensation will be admissible. However, extra duty may be credited to your leave account
as per the rules, as applicable to the case.

5. You'shall be governed by the Rules and Regulatiorrs of the Institute, in existence or being frarned from

6. Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated
above may result in immediate termination of,your service without any Notice or Compensation and / or
initiation of an action against you as deemed appropriate.

7. You are expected to maintain highest standard'of dfcorum befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the full satisfaction of yourself and do
maximum for the betterment of the IPEM Law Academy.

Wishing you a long and happy association with the IPEM Law Academy, Ghaziabad.

. Ms. Archana Sharma

H.No.61, StreetNo.2,

Satyam Enclave, Lal Quan,
Ghaziabad

Goel)

Hereby accept the above Terms and

by Bar Council of lndia, Affiliated to G.C.S.

INDUSTRIALAREA,
oE-mail : : wwYr/.law.ipem

^.)

4t

Secretary

A-13t1,

Meerut

H!GHWAY.24,

Telefax
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Ms. Vibha Sriva:;ial,rr
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LAWACAT}EIVSY
AISHE Code-C-28562

Daie:

sub: Aprrointment as an Assistant Prol'essor in the IpENI Law Acadeniv. Gllazabgg.

Dear Ms. Vibha Srivastava.

Further to our Letter of lntent dated 09/071'101 8 and you' C oirsent & Undertaking dated 28fi12A I 8 irr resporrse
to the satne. 1ve are pieased to appoint vou as r\ssistanr Protcssor in the IPEM Lar,v Academ..,,. Giraziabiici iii pa;.

Biii-rci of Rs. i56t)0-J9100 r:nlr, w.e.f. ?B/07i21)13 . i'he li,.lioiving rvill be ti-re Iern:s arid (_.rt:tciiri,rns of ,,rr,.ir

Scrvrce:

i. ':'rrt, r'tili be filli tirlte employee of tliis instilute. lJesicle ilie or'rscrioeij tvoli; befi;ring -\JLl; irr,..rti()ir.-,i,iii
.ir-lfr rcslrtlrtsiiriJii.v'sirirll also inciude such other lasks. as llrilv he enrrusrecl li) \,,o,,r licirr tirn,: , ) ,i!;,.,.

:1. ilcin;'. lir;rtli,rlt:d as firll tirne employee of tttis InsliruLu. lrrri will nr-ri,.rrrjl'taLe ar]'i otlrcr ;r:r,,i,_-r:rjt,rr;i

cillier on ltonorary basis or otherwise rvithout the wi'iten consent of Marraglerirenl tf ilr,: fniiiirrti..
3. Yo.r will be, initially, t-r,n probation for aperiod of One yeaf from the rlail o{, 1,rLr:;oirtin,: r.lrrr l,':1.;ii:ic:.' u'ltich rna.v be fuftlier extendeil, if reqLrired. upto airotirer year. Your ap1;oir,trirc;ri ,,riil Ir,: c..rlr::;llli;rC ii:" rvriting rfier expiry of your probation period. Faculty is NOT uxpect.ed to resigri u;rinii. 1.lrt' r',.,iii,:rrrl,,

Session ili the interest of the Srtrdents, Deptt & the Institr-rte. For any severilnce. o;ic n:r,,;ii ,',' r,leilr irr),',t;,
is lecl.rir"ld tr-, be given by tni Facr.rlff or one lncnth Salary in Lieu of rl:e i'Jotice iivririri ii;i irlcrrii..,
;esigtls iiuriug the Academic Session then the one month Salary on holci wiit nor br: r::leaseti. Alsu. i1 rnc
Facr-rltl't'esigits'JLrrtng the Vacation per.o,J anci some days of the one month Notice p*rioij.-pi!r oVtrr r)i.
exlenci rr-r llre Academic Se:..si.:n. :iren lbr those man\, da1,,s. the salar1,,*,ill irot be relca^,eC.

t[. \'rlu u'tli bc prescnt in tlt.'Ittsiitutc during working hoLLrs and you nla]i also be rcrlirired fui rir::r.(rtc iirrre
dur-ing off-lnsti',ute hour:,,'Su6{2),s/ ll,.r1ida1,s ete. fbr academic/ nol-acadeirric })Llrl)os(. ljrr ,.r,}11,-11 

1.11.

filLrnctai,\/ ccimpg1,5r,lan w'ill bc er]nrissible. However, e.rtra tluly ritay be creditc,-j t() l,olu iL.iv.-.il;..]iriil
as per tl.le rules. as iippliuable to the case.

5. You shail be govcn-red by the Rules and Regulations r.rf tlrt inslitr,rte. in exisieirr',; o;.hcir,g f;'i:ii.ci.t 1r6irr

tllrr. iu tirne.

6. Any willful neglect or Liisobedience of the Rules an,J Regulations of the Insti.lt:t,: i'rl o1-ih.: icirnrj r,l..ti.,-r

above may result in imnrediate ternrinatiorr of your service rvithoui any Nolice <;i (l,.irir,;i,-1.;iriir.ri iyri,i ,.,r

initiation of an action against you as dcemecl appropt.iats.
7. You are expected to mainlain highest stanciard cl-rlccor'r-rm befifting the posiliorr llgl( i11,r,r-r1r.

We are sttre that -vou will put in your best and contribute your mite for the fuil satisfrcirln oi your-s,ei1'lrrrrl cio
maximullr r'br the berterment of the IpEiv{ l,aw,\caderny.

Wislring you a iong and lruprr;.' ilssoci.t{;urr iv:trt fJle lPEful [.arl,Acaderny, (]l'aziabacl.

t-',
flL t,i,r:.il)

if{r'c r'ir lit i' f

Her'ebr a,;r:cpt 7
C)
0)

**pL.l.1

Approved by ncil of lndia, Affiliated to C.C.S. University, Meerut

A.13/1, SOUTH OF G,T. ROAD, INDUSTRIAL AREA, DELHI-HAPUR BYPASS, NATIONAL HIGHWAY.24, GHAZIABAD,2OIOlO

Telefax :012A4174500 oE-mail : info@ipemgzb.ac.in oWebsite :www.law.ipemgzb.ac.in



LAKSH

I.P.E.M. LAW ACADEMY
Appror"ecl by' Bar Cor-rncil o1'India. rl-cri Delhi & affiliatecl to CCS L-lniversitr,. MeerLlt

I)ate: 12109/2014

Sub: Apnointment as an Assistant Professor in the IPEM Lau,Academ , Ghaziabad,

Dear Ms. Vandana Varslmy.

Further to our Lettel of, Intent dated 22.08.2014 and your Conser.it & Underraking dated 06.09.2014 i1
response to the sanle. we are pleased to appoint yolr as Assistant Professor in the 1PEM Law Academy.
Ghaziabad on a consolidated amount of Rs.15,600/- (Rupees Fifteen Thousand Sixx Hundred oliy) rv.e.f.
02.09.2014. The following will be .the Terms and Conditions of your Service:

1. YoLt rvill be full time employee of tiris Institute. Besicie the prescribecl work befrtting your position.
your.job responsibility shall also iuclude such othertasks. as may be entrustecl t6 yor-t flont timeto ti1re.

2' Being appr"rinted as firll time eniployee o1'this Institurle. y()u u,ili not Lrpclertake lny other assigpprelt
e ither on honorar)'basis or.otherwise urithout the u,ritten consent of Malagetler-Lt of the Ilstitr-rte.

3. Yor,r rvill be. initiallv. orr probation fbr a period of One )/ear. I.t.onr the clate cif yor_rr.ioining the Instrtr_ite"
.t'hich n-ray be l't-tt'ther extencled. i1'requirecl . upto another year. Your appointmept rvill be conflrn-ied in
u'ritirlg after expiry of your probation period. However the notice peliod fbr" aly disassociation fi-om the
Institute after your appointrnent will be at least complete 30 dayi. In abselce of the prescribed lotice
pedod, an equivalent salaty in lieu thereof will have to paid to the aggrieved party by the other.

4. Ybu wiil be present in the institute during rvorking hours and you miy also be reqgired to devote time
during off-lnstitute hours/ Sundays/ Holidays etc. for academic/ non-academic pirrpose for which no
monetary compensation will be admissible. However. extra duty n"ray be creditecl to your leaye account
as per the rules. as applicable to the case.

5' Yor.r sirall be governed by the Rules and Regulations of the institute, in existence or being fi-aned fiol'r
tinre to tinre.

6. Any wil11u1 neglect or disobedience of the Rules and Regulations of the lnstjtute or of the tenrrs stated
above may result in itnmediate termination of your service without any Notice or Compensation ald /
or initiation of an action against yolr as deemed appropriate.

7. You are expected to maintain highest standard of decorum befrtting the position heid by you.

We are sure that you will put in your best and contribute your mite for the fgll satisfaction of yourself and
do maximurn fbr the betterment of the IPEM Law Academy.

Wishing you a long and happy association with the IPEM Law Academy, Ghaziabad.

7.J l: r-t-1'
Ms. Vandana Varshny

D/o Shri A.K. Varshnel,

99, Panchwati Colony,

G.T. Road, Ghaziabad

Mob.No. 750i061583

(Dr. B.S

Executive

A-13/1, S.S. G.T. Road, Industrial Area, NII Ghaziabad- 201010 Ph.: 0120 - 4t
Web Site: www.ipemgzb.com, e-maiI: into@,Fax:0120- 4114500 ipemgzb.

.l
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LAWACADEMY
AISHE Gode-C-28562

Date;

Sub: Appolntntqiltt rrs ltr .{qsistant troftqror in flLe_-Ipl.EA-L.a$_AAAdemLGhaziibad"

l)eai Ms. l.loer:ru Nialik.

i'Ltt'ther 10 our Letter of Intent daled 07 107 l20l 7 and your Conseli & Underlakrng dated 01 lU-t t2A17 in reslrgr,se
to the same. w'e are pleased to appoiilt you as Assistant Professcr il the IPEN,I Lau. Acadentl,. Liirazrabad iii pay

Barrd of Rs. 15600-39100 only w.e.f. 07i0712011. The foilowing will be the Tem-rs ancl Condirigns of vour
Sr'l r lt'g'

l. Yott u'i1l be tull time er]lplovee tr1'thi:: lnstiiute. Besidc the presclibecl rvorli bet,tting -v6iu'posiric,ii. y.our-ic.,i;
tesoonsibilitl'shall also itli:lui1e sr{-h other tasks. as ma1 be. etrtlusrer-l io 1,ou fionr tiltc to riprc.

)-. Beir-rg appoirlted as full tinrr: eriiplilvee of this Insritirie, i,otr v,,ili not unclertaite a61,o1her assig6perrr t-.iihcr,,li
ircnorarl' basis ,.x' oi,terr"'is: wilhout the written consent oi'\4ar;a-{ement olthe Instiiute.

1. 'r'ou will be. initialiy, oit plir[nil6r1 :or a ireliorl of One );eal.from the date oi'ycr,r,icini,]g t]re [lsi;trrir:. riiiich
irrirv be further extendetl, if,requtireci . upt.; another year. YoLt':rppointment will Lre cor.ilrirnr:d :rt ,.r,r.i:,rrr, ;lit,:;.
expir"' o{'vour probation perioi. Facultv is }.ior expected to resign durir-rg 1-he Acaderl,r.: l-,essron lir rire
itheresl of the Srudents" Deptt & tire institute. For any severlnce" ilne nrontlr': cleer notis: ;s re.;i,r:1.t.,; ;.:; iie'sivett 

trv the Facuity or one monih Salar;, in Lieu r:f the Nr,iice Periorl. If a Fecul;v rcrij:.ns rir:riiili li;r.:
.\cadetrrio Session tiren the one month Salary on hold rvill not be reieased. A1so. if the l-;i:rrlr)l'r..:.-il:,r, cjirrri_,s
ttre r'/acation period anC some days of the one month Notice Period spill cver or ertcrrrl i.) rl re .',,L.i1dlrTri'
Sessio,, then for those many day's , the salary will not be released.

4. You lvill be present in the lnstitute dul'ing working hours and you may also be required tti devolc rirne duririg
off-lnstitute hours/ Sundaysi llolidays etc. for acadernic/ non-academi. pu.poi" ibr wlricli n,.,,,,o,,",,r,)-,
compensation will be admissible. Ho'"vever. extra duty iiiav be credited to ysrgf iear" o..,ru,''i as pel ihe rr.rlr:i.
as applicable to the case.

-5' You shalI be governti by the R.ttlc,s arC Reguiai;orl; of tlre Institute, in e:iistence or.beir,-E j:.a;r,,ri] llrlr.r iirne
iC iirnu.

6. An1'willful tlegiect rlr CisrlLredieflcc r,ridte P.ules aLrcl Regulations of tire Instit,;te or of the renns sltit,.:d .rbrvc
may resulr in imrtixliale tertlinaii:-',t cilour scrvice r,..iii,rirt lny irlotice or Ccprpensr;.tir:n and i i;1.irrili;:1.ri:r1
of an acrion againsi. yotr as deerir,:cl hpp,iopriate.

7 . You are erpected to maintain highesl srandard of decorur befitting tire position hcic b;, ,,.;ri.

\4'e'ae sure that you wili pLrt in yor-rr Lrcst and conlribute vour rrite for the fLrll se;s1aci:cir of 'yrruiseii ar i,-.i ri,-,
ma.,i;rum for the betterment of the IPE,r,{ t-aw AcaCemv

Wishilg you a long and happy associati,rn r,vith the ipEM Lan, Academ;,, Ghaziabad.

M:;. Neetu Maiik
[]"304. Ajnara Ccn-\.
Cr,:ssirrg Republic

Ghaziabad

N4obile:784085865h

pam Goel)
Secretar-v

Ilcreby accept

Approved uncil of lndia, Affiliated to C.C.S. University, Meerut

A.13/1, SOUTH OF G.T. ROAD , INDUSTRIAL AREA, DELHI-HAPUR BYPASS, NATIONAL HIGHWAY-z4, GHAZIABAD.2OIOlO

Telefax : 012A4174500 .'E-mail : info"@ipemgzb.ac.in .Website :www.law.ipemgzb.ac.in
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LAWACAT}EMY

AISHE Code-C-28562

D*te;

Sub: Arrnointment as an Assistant Prol'essor in the IPEM Larv Acaderny., Chaziabad.

Dear Mr. ltati:esh Kurrar Pandey,

Furlher to our Letter of Intent dated07l01l2017 and your Consent & Undertaking dated Oit\l;?011in response
to the satre, we are pleased to appoint yoLr as Assistant Professor in tl^,e IPEM Law Acacteml,. Cii,aziabiLd in pay

Band of Rs. 15600-39100 rnlv v.e.f" fi1A112011. The lbllorving will be the Terms and Conllirions of yoLir
Service:

1. You l'vill be tuii time enplotee of this institute. Besicle the prescribed rvork belirting 1,or-rr.posilioir. iour
.iob responsibility shall also inclucle such other tasks^ as may be entrusted to you liont tilre to ti;re.

2. Being appointed as fLrll time employee of this Institute. you will not undertake any othei assisnurenr
either on honorary basis or otherrvise without the writter-r consent of Managernent of the Irrstitute.

3. You will be. initially, on probation for a period of Orre year from the date of your joining the lnstitute.
which rnay be further extended, if required, upto anotheryear. Your appointmeni ivill be confinned iii
writing after expirv of your probation period. Faculty is IiOT expected to resign during the Academic' 
Session in the interest of the Studettts, Deptt & the Institute. Foi any severance: one rnonrir's clear notice
is required to be given by the F'aculty or one month Salary in Lieu of the Nolice peri6d. if a fracul4,
resigns during the Academic Session then the one rnonth Salalv on liold will not be r:ele;ised. Also. ij'tlrr:
Facr-rlty resigns during the Vacation period and sorne da1,s of the one montir Notice per.iocl spill ove-r or
extend to the Academic Session, then for those many day's , the salary will not.be released.

4. You will be present in the Institute during working hours and you ma)/ also be reguire.J to clevrtte time
dr:ring off-lnstitute hours/ SLrnciays/ Holidays etc. for acailemic/ non-acadernic prt.pnte fbr i.,iri<:h no
monetary compensation will bc admissible. However. extra duty rnay be credited to )'our leave accgunt
as per the rules. as applicable to the case.

5- You shall be govemed by the Rules and Regulations of llre Institute. irr existence or bcing lianerl tiorn
rirne to tirne.

6. Any willful neglect or disobeclience of the Rules and Regulations of llie Instirutc ur o1'the terms.statetj
above may result in immediate tennination of youl service without any Nolice or Corrpensation ancl / or
initia_tion of an action against you as deemed appropriate.

7 - You are expected to maintain highest standard of decorum befitting tire position hekl b-v yoLr.

We are sure that you will put in your best and contribute your mite for the full satislbcticn of yourseli and do
maxiumm for the befterment of the IPEM Law Academy.

wishing you a long and happy association with the IpEM Lar,v Academr. Ghaziabad.

Mr. Ratnesh Kumar Pandey

221, Vashundhara, Ghaziabzid (UP)

Mobile:9450790968

'u

\at-t
Auripam Goel)

Secretary

(

1'crms

Bar Council of lndia, Affiliated to C.C.S. University, MeerutAp

4.13/1, SOUTH OF G.T. ROAD, INDUSTRIALAREA, DELHT-HAPUR BYPASS,

Telefax:01204174500 .E-mail:info@ipemgzb.ac.in
NATIONAL HIGHWAY.z4, GHAZIABAD.2OI 01 O

.Website :www;law.ipemgzb.ac.in



LAKSI]

Dear Dr. Aparna Soti,

Furtlrer to oul Letter of intent dated 08.02.2014 and your Consent & Undertaking dated 0g.02.2014 in
response to the same- \4/e are pleased to appoint you as Asstt. Professor in IpEM Law Academy, chaziabaci
in Pay Band of Rs' I5600-39000 totaiing to Rs. 31.4001- per rnonth (Rupees Thirty Seven Thousand & Four
Hundred only) r'v.e.f. 10.02.2014. The following willbe the Terms and Condiiions of your service:

1' You will be full time employee of this Institute. Beside the prescribecl work befitting yotr position.
your job responsibility shall also include such other tasks. ur rru,, be entrustecl to vou fion-i time t.' 
time.

2- Being appointed as full time employee of this Institr_rte. you u,i1l no1 rutdertalie arrv s1hg1
assigunent either oll honorary basis or otherrvise rvithoLrt the written consent ol N4alagement of
the Institute"

3' You w-ill be. initially. on probation for a period of one year from the date of your joiling the
Institute, which ma1'' be furthel extended, if required, upto another year. your apptintment will be
confirmed in writing after expiry of your probation period. Ho-,,u,Lver the notice periocl for. an,v
disassociation from the Institute after the confirmaiion of your appointment will be at least' 
complete 30 da}'s. ln absence of the prescribed notice period,-an equivaient salary in iieu thereof
will have to paid to the aggrieved party by the other.

4' You will be present in the Institute during working hours and you may also be required to devote
time during off-Institute hours / Sundays / Holidays etc. for acaclemic / non_academic purpose fbr
which no monetary compensation will be admissible. However, extra cluty may be credited to your
leave account as per the rules, as applicabre to the case.

5' You shall he governed by the Rules and Regr-rlations of the Institute. in existence or being framed
from time to time.

6' Any will full neglect or disobedience of the Rules and Regulations of the Institute or of the terms
stated above may restllt in immediate termination of your service without any l{otice or
Compensation and /or initiation of an action against you as deemed appropriate.

7 ' You are expected to maintain highest standarcl of decorum befitting the position held by you.

I am sure you will put in your best and contribute your mite for the full satisfaction of yourself and do
maximum for the betterment of the Institute.

I.P.E.M. LAW ACADEMY
Approved by Bar council of India, New Delhi & affiliated ro cCS University. Meerur

sub: offer of Aprrointment as Asstt. professor in IpEN4 Law Academy, Ghaziabad.

wishing you a long and huppy association with the IPEM. Ghaziabad.

Dr. Aparna Soti

D/o Late Vinay Kumar Soti
Near Bijnor Times Press

Nai Basti, Distt- Brjnor (Up)

Date: 151022014

(Dr. B.S. Goel)

Executive Director

I hereby accept the above Terms & Conditions.

A-13/1, S.S. G.T. Road, Industrial Area, NH-24, Gh aziabad-201010 Ph.: 0120 - 4t
417 4500 Web Site: www.ipemszb.com, e-mail



LAKSH

I.P.E,M. LAW ACADEMY
Approved by Bar Courrcil of India, New Dellri & affiliated to CCS University, Meerut

Date: 2010812013

Sub:

Dear Ms. Hadiya Khan,

Further to our Letter of Intent dated 30.07.2013 and your Consent & Undertaking dated 31.07.2013 in
response to the same, we are pleased to appoint you as Assistant Professor in the tppV Law Acadeny,
Ghaziabad in Pay Band of Rs. 15600-39000 totaling to Rs. 15,6001- (Rupees Fifteen Thousand & Six
Hundled only) iv.e.f. 16.08.2013. The follorving will be the Terms a1d Conditions of your Service:

l. YoLr will be fLrll time en-rployee of this lnstitute. Beside tl,e prescribed worl< befitting your position.
your job responsibility shall also include such other tasks, as may be entrusted to you from time to tin-ie.

2. Being appointed as full time ernployee of this Institute, you will rrot undeftake any other assignment
either on honorary basis or otherwise without the written consent of Management of the Institute.

3. You will be, initially, on probation for a period of One year from the date of your joining the Institute,
which may be further extended, if requited , upto another year. Your appointment will be confirmed in
writing after expiry of your probation period. However the notice period-for any disassociation from the
Institute after your appointment will be at least complete 30 dayi. In absence of the prescribed notice
period, an equivalent salary in lieu thereof will have to paid to the aggrieved party by the other.

4. You will be present in the Institute during working hours and you rnuy also be required to devote time
during off-lnstitute hours/ Sundays/ Holidays etc. for academic/ non-acadeinic purpose for which no
ntonetarv compensation will be admissible. However, extra duty may be credited to your leave account
as per the rules, as applicable to the case.

5. You shall be governed by the Rules and Regulations of the Institute, in existence or being framed from
time to time.

6. Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated
above may result in immediate termination of your service without any Notice or Compensation and /
or initiation of an action against you as deemed appropriate

7. You are expected to maintain highest standard of decorum befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the full satisfaction of yourself and
do maximum for the betterment of the IPEM Law Academy.

Wishing you a long and happy association with the IPEM Law Academy, Ghaziabad..

Ms. Hadiya Khan

H.No.-1, Habib compound Bhatta
Jassipura Road Premnagar, Ghaziabad

Mob. No. 997145338

S.S. G.T. Road, fndustrial Area, NH-24, Ghaziabad- 201010 Ph.: 0120 - 4L

17 4500 Web Site: www.ipemgzb.com, e-mail: info@ipemgzb.ac.in

11
./-1./q"

l

Executive Director
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LAKSH

I.P.E.M. LAW ACADEMY
Approved by Bar Council of India, New Delhi & affiliated to CCS University, Meerut

Date: A410812014

Sutr: t an t Law Ghaziabad

Dear Mr. Shiv Shankar Maurya,

Fr-rrther to our Letter of lntent dated 01.08.201 4 and your Consent & Undertaking dated 01.0g.2014 in
respollse to tlte salrle, we are pleased to appoint yoll as Assistant Professor in the lpptra Law Academy.
Ghaziabad on a consolidated amount of Rs.15,0007- lRupees Fifteen Thousand only) pr, w.e.f. 01.0g.2014.
The follorving r,r,ill be the Terms ancr co,ditions of your Service:

l' You rvill be l'utl.-time elnployee of this lnstitute. Beside the prescribed work befitting your position,
yoLrr job responsibility shall also include such other tasks, as may be entrusted to you from ti,re to time.2' Being appointed as full time employee of this Institute, you will not undertake any other assignment
either on honorary basis or otherwise without the written consent of Management of the Institute.3' You will be, initially, on probation for a period of One year from the date of vorr :olrinfit . trstitut",
which rnay be furlher extended, if required , upto another year. Your appointment will be confirmed in
writing after expiry of your probation period. Ho*.u", tlie notice p"riod fo. any disassociation f1om the
Institute after your appointment will be at least complete 30 days. In absencsof the prescribed notice
period, an equivalent salary in lieu thereof will have to paid to thl aggrieved party by the other.4' You rvill be present in the h'rstitute during working hours and yo, *uy also be iequireo to devote time
dr-rring offlnstitute hoursi Sundays/ Holidays etc. for acad,emic/non-academic purpose for which no
monetary compensation will be admissible. However, extra duty may be credited-to your leave account
as per the rules, as applicable to the case.

5' You shall be governed by the Rules and Regulations of the Institute, in existence or being framed from
time to time.

6. Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated
above may result in immediate termination of your service without any Notice or Compensation and /
or initiation of an action against you as deemed appropriate.

7. You are expected to maintain highest standard of decorum befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the full satisfaction of yourself
do maximum for the betterment of the IPEM Law Academy.

a long and happy association with the IPEM Law Academy, Ghaziabad.

Mr. Shankar Maurya

5, East vinod
Delhi- 1 10091

4t

Nagar

201010 Ph.: 0120 -



I.P.E.M. LAW ACADEMY
Approved by Bar council of India, New Delhi & affiliated to ccs university, Meerut

Date: 1210812013

Sub:

Dear Ms. Poonam Tyagi,

Fr-rrther to our Letter of Intent clated 08.08.2013 and your Consent & Undertaking dated 0g.0g .2013 in
response to the salne. we are pleased to appoint you as Assistant Professor in the IpEM Law Academy,
Ghaziabad otr a consolidated amount orRs.is,Oool (Rupees Fifteen Thor-rsand only) pm w.e.f. 0g.0g.2013.
l-he 1'ollou,ing rvill be the Terms and conditions of your-service:

Wishing you a long and happy association with the IPEM Law Academy, Ghaziabad.

Ms. Poonam Tyagi
H. No. . Block No. 05,

Mob.No. 8800550303

S.S. G.T. Road, Industrial Area, Ghaziabad- 201010 Ph.:
417 4500 web site: www.irremszb.com, e-mail: info@ipemgzb,ac.in

stated

and I

6' Any willful neglect or disobedience of the Rules and Regulations of the lnstitute or of the terms
above may result in immediate termination of your ...u[. without any Notice or Compensation
or initiatio, of an action against you as deemed appropriate.

7 ' You are expected to maintain highest standard of d-."o.r* befitting the position held by you.

f1 ,/

/L? { /t<*i'<

.'

. , r r ,:

(Dr. B.S. Goel)

Director
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I.P.E.M. LAW ACADEMY
Approved by Bar cou,cil of India, New Delhi & alfiliated to ccS University, Meerut

Date: 0410912014

sub: Appointment as an Assistant professor in the IpEM raw acaaemv. ctrazl

Dear Ms. Deepmala,

Further to our Letter of Intent dated 22.08 .2014 andyour Consent & Underlaking dated 26.0g .2014 i,
response to the sarne. we are pleased to appoint you as Assistant Professor in the IPEM Law Acadernv.
Ghaziabad in Pa,v Band of Rs. 15600-39000 totating ro Rs. 15,6001- (Rupees Fifteen Tl.rousand Six
HLrndred only) u'.e.f. 26.08.2014. The follorving rvill be the Terms and Conditions of yor-rr Service:

l' You rvill be fLrll time entployee of tlris Institute. Beside the prescribed r,vork befitting your position,

^ 1'our job responsibility shall also include such othertasks, as may be entrusted to you from timeto ti*e.2' Being appointed as full tirne employee of this lnstitute, you will not undertake any other assignment
either on honorary basis or otherwise without the written consent of Management of the lnstitute.

3' YoLr will be, initially, on probation for a period of One year from the date of your joining the Institute,
u'hich may be further extended, if required, upto another year. Your appointment will be confirmed in
writing after expiry of your probation period. However the notice period'for any disassociation from the
InstitLrte after your appointment will be at least complete 30 dayi. In absence of the prescribed notice
period. an equivalent salary in lieu thereof will have to paid to thl aggrieved party by the other.

4 ' YoLr u'ill be present in the Institute during working hours and yo, .uy also be required to devote time
during off-lnstitute hours/ Sundays/ Holidays etc. for academicl non-academic purpose for which no
rnonetary compensation will be admissible. However, extra duty may be credited to your leave account
as per the rules, as applicable to the case.

5' You shall be governed by the Rules and Regulations of the Institute, in existence or being framed from
time to time.

6' Any wiliful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated
above may result in immediate termination of your service without any Notice or Compensation and /
or initiation of an action against you as deemed appropriate

7 . You are expected to maintain highest standard of decorum befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the full satisfaction of yourself and
do maximum lor the betlennent of the IpEM Law Academy.

Wishing you a long and happy association with the IPEM Law Acade my, Ghaziabad,.

Ms. Deepmala

Shatya Vihar, In front of Vardhman
(Dr. B.S.

Executive Director

Mob. No. 8860979616

S.S. T. Road, Industrial Area, NH-24, Ghaziabad-20f 010 Ph.: 0120 - 4174500

417 4500 Web S ite: www.ipemgzb.com, e-mail: info@ipemgzb.ac.in0
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I.P.E.M. LAW ACADEMY
Approved by Bar councir of India, New Derhi & affiliated to ccs University, Meerut

Sub:

mite for the full satisfaction of

Academy, Ghaziabad.

Date: Ail09/2014

(Dr. B.S. Goel)

i;1

Dear Dr. Poonam Khanna.

Furtlrer to our Letter of Intent dated 02.09.2014 and your consent & undertaking dated 02.0g .2a14 inresponse to the salrle, we are pleased to appoint you u, Assistant professor in the lppira Larv Academy,Ghaziabad in Pay Ba,d of Rs. 15600-390dd totalingt; Rs. 26,000r-(Rupees Twe,r1,,Six Thousa,d onrr,)n''e'f' 02'09 '2014' The fbllorving will be the Terms a]rcl Conclitions of your Service:

l' YoLr will be full.,tilne enployee of this Institute. Beside the prescribed w,ork befitting your position,your job responsibility shall also include such other tasks, as may be entrusted to you from time to time.2' Being appointed as fr-rll time employee of this Institute, you will not undertake a,y other assignmenteither on honorary basis or otherwise without the written consent of Management of the lnstitute.3' Yor"r will be, initially, on probation for a period oion.-y"u. from the date of your joining the Institute,which may be further extended, if required, upto another year. your appointment will be confirmed inwriting after expiry of your probation period. Ao*.r.. the notice period for any disassociation from theInstitr"rte after your appointment will be aJ l91st.o*pt.i.30 days. In absence of the prescribed noticeperiod, an equivalent salary in lieu th.ereof will have to paid to thl aggrieved nun, by the other.4' You r'vill be present in the Institute during working hoJrs and you may also be required to devote timeduring off'-lnstitute hours/ sundays/ Holidays .t.Iro. u.udemic/ non-academic purpose for which nomonetary compensation will be admissible. However, extra duty may be credited to your leave accountas per the rules, as applicable to the case. 
'-J '--J

5' You shall be governed by the Rules and Regulations of the Institute, in existence or being framed fromtime to time.
6' Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms statedabove may result in immediate termination of you.,.-i"e without any Notice or compensation and /or initiation of an action against you as deemedipprop.iut".
7 ' You are expected to maintain highest standard of d..oru* befitting the position held by you.

We are sure that you-will put in your best and contribute your
do maximum for the betterment ottt'," IPEM Lar.v ecademy.

Wishing you a long and happy association with the IpEM Law

Dr. Poonam Khanna
99-Model Town Rama Krishna Colony
G.T. Road, Ghaziabad

11
/c></.

G.T. Road,Industrial Area, NH-24, Ghaziabad-201010 ph.: 0120 - 4t
www.ipemgzb.com, e-mail: info@ipemgzb.ac.in4fi45AA Web Site:

-'. -''Mob.No.'9958431933
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I.P.E.M. LAW ACADEMY
Approved by Bar Councii of India, New Delhi & afflliated to CCS University, Meerut

Date:08/08/2016

Sub: tment P the Law Gh

Dear Mr. Padmesh Kataria,

Further to our Letter of lntent dated 18.07.2016 and your Consent & Undertaking dated 02.0g.2016 in
response to the same, we are pleased to appoint you as Assistant Professor in the jpprra Law Academy,
Ghaziabad in Pay Band of Rs. 15600-39000 totaiing ro Rs. 25,B3gl- (Rupees Twenty Five Thousancl &
Eiglrt HLrndred Thirty Nine only) w.e.f. 02.08.2016. The follorving wiil be the Terms a,d Conditions of
yorrl Sel'vice:

l' You will be full time employee of this Institute. Beside the prescribed rvork befitting your position,

- your job responsibility shall also include such other tasks, as may be entrusted to you fiom time to time.2' Being appointed as full time employee 
9f this Institute, you will not undertake any other assignment

either on honorary basis or otherwise without the written consent of Management of the Institute.3' You rvill be, initially, on probation for a period of one year from the date of your joining the Institute,
wtiich may be further extended, if required, upto another year. Your appointment will be confirmed in
writing after expiry of your probation period. Ho*.u., the notice period'for any disassociation from the
Institute after your appointment will be at least complete 30 days. In absence of the prescribed notice
period, an equivalent salary in lieu thereof will have to paid to thl aggrieved party by the other.4' You will be present in the Institute during working hours and you may also be required to devote time
during off-lnstitute hours/ Sundays/ Holidays etclfor academiclnon-academic purpose for which no
monetary compensation will be admissible. However, extra duty may be credited-to your leave account
as per the rules, as applicable to the case.

5' You shall be governed by the Rules and Regulations of the Institute, in existence or being framed from
time to tirne.

6' Any willful neglect or disobedience of the Rules and Regulations of the Institute or of the terms stated
above may result in immediate termination of your ,..u[" without any Notice or Compensation and /
or initiatio, of an action against you as deemed appropriate.

7 ' You are expected to maintain highest standard of d..oru* befitting the position held by you.

We are sure that you will put in your best and contribute your mite for the full satisfaction of yourself and
do maximum for the betterment of the IPEM Law Academy.

Wishing you a long and happy association with the IPEM Law Academy, Ghaziabad,.

./cr/.

(Dr. B.S. Goel)

Executive Director

G.T. Road, Industrial Area, NH-24, Ghaziabad- 201010 ph.: 0120 - 4174s00

ri
I:

' 
S.S.

417 4500 Web S ite : www.ipem gzb. com, e-mail : info@ipemgz b.ac.in
Pi

Mr. Padmesh Kataria
A-62, Mount Kailash,
New Dethi- I10065
Mob.No. 9899906047
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D*e:2210712013

Sutr: Annointment as an Assistant Professor in the IPEI\{ f,arv A c:.idera s. Ghaziabacl.

Ms. Seenra Yadav,

Furtherto our Letter of Intent dated 06 0112013 and yor-rr Consent,:V l.lirtJcrtalirrrg dated 06,0712013 ir response

to ll-re sarre. we are pleased tc appoint. you as Assistant Professor in rht IPENI Law Acadetnir, 6,-,rrtu,rad in Pay

Band of R.s. 15600-39100 only v,,.e.1.2210112013" The fbllo'r,in-s ',',,lll be the 
.|erms 

and Conditions of your

Sen,ice:

1 . You will be full time ernployee of this lnstitute. Beside the pr',::icribed u,ork befitting your positiolt. your

.iob resporrsibilit-v -.hall also incl:de such olher tasks. as may t,r-, r:ritruster.l to you ft'on, timc to tittre.

2. Beiug appointed arr full time emplovee of this Institute, ),or; r,,.ili r.roi undetlahe any other assigttnrettt

eitirer on ironorary basis or otherwise Lvithout the u,ritten conrreri. of Mrnagenrent of lhe lnstitute.

i. You will be, initially, on probalion for a period of One year,','iom the date c,f your jr:irring tlre Instthtre.
' which may be further extended, if required, upto another i,r:u. Your app,'rir:tmeut will be confirmetl in

writing after expiry of your probation period. Faculty is NC'i expectcd to rosigr-r during the Academic

Sessron in the interest of the Students, Deptt & the Institute^ iii-:i'iiny severance. one month's clear notice

is required to be'given by the Faculty or crne month Salar), t': Lieu of the Notice Periorl. lf a Faculty

resigns during the Acadernic Session then the one month Sal,:,;' i,n liold wili not be released. Also, if the

Facuitl, resigns dirring the Vacation period and some da.ys r-rf 1.lrr, one monti'r Notice Periud spill over or

extend to the Academic Sessior-r, then for those many da1"s , tlrs si]Iary r.r'iil not be released.

4, You r,rill be present in the lnstitute during working hours an,i yolr may also be required l.o devote time

during otf-institute hours/ Sundays/ Holidavs etc, for acad;::ni,:l non-academic purpose for rvhich no

mcrretary' compen'sation will be adrnissible. However" extra riirii' rna\ be ciedited to your lea.ze account

as per the rules, as applicable to the case.

5. You shall be govemed by the Rules and Regulziliors of the ii'drirute. ir; ilxistencel oi bcing framed fiont

lime to tirne.

6. Any willful neglect or disobedience of thc Rules and Regril;,ri::rrs of the itstitrite cr of the terms staled

above may result in immediate tennination of yc,ur service wii+itrut anyNctice or Corlpensation and / or

initiatiorrofanactiotlagairrstyouaSdeetne-dappropriate.

l. You are expected to maintain highest standard of decorum Oel1tliirg the position held by y'ou.

We ale sure that you will put in vour best and conlribute vollr nrite'il--i':tlie fuil satisfa.ction of ;vuurself aud ric.r

nraxirnum for the betterment cif the IPEM Lar.v AcaCenll,. ' 
'

Wishing you a long and happy association with the IPEh4 L,aw AcaC..rr";,, fihazi:rbad.

Ms. Seema Yadav

C-i 11,?rincess Park,

Indirapuram-

Ghaziabad

Goel)

Secretan'

Hereby accept the above

, '1'

Approved by Bar Council of lndia, Affiliqted to C.C.S. University, Meerut

A-1311, SOUTH OF G,T. ROAD, TNDUSTRTALAREA, DELHT-IJAPUR BypASS,

Telefax i 01204174500 oE-mail : info@ipemgzb.ac.in
NAT1ONAL HIGHWAY.24, GHAZIABAD-201.01 ()

'Website :www.law,ipemgzb.ac,ln

j',..
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I.P.E.M. LAW ACADEMY
Approved by Bar council of India, New Delhi & affiliated to ccs university, Ir4eerut

Date: 05.02.2011

Sub: Offer of as Asstt. Professor in IPEM Larv Ghaziabad.

Dear Ms. Urmila Devi.

Further to our Letter of Intent dated 29,01.20t1 and subsequently your Consent & Undertaking in

lespqnse 
to the same, we are pleased to appoint you as Asstt. Professor in IPEM Law Academy,

Ghaziabad, at the regular Grade Rs. 8,000-275-13500 w.e.f. 01.02.2011. The following are the terms and
conditions of your service: -

I . You wiil be full time employee of this Institute. Beside the prescribed work befitting your position,
your job responsibility shall also inciude such other tasks, as may be entrusted to you from time to
time.

2. Being appointed as fuIl time employee of this Institute, you will not undertake any other
assignment either on honorary basis or otherwise without the written consent of Management of
the Institute.

3 You will be. initially, on probation for a period of One year from the date of your joining the
Institute, which may be further extended, if required, upto another year. Your appointment will be
confirmed in writing after expiry of your probation period. Howlver the notice period for any

. disassociation from the Institute after the confirmation of your appointment will be at least
complete 30 days. In absence of the prescribed notice period, an equivalent salary in lieu thereof
will have to paid to the aggrieved party by the other.

4- You will be present in the Institute during working hours and you may also be required to devote
tirne during off-Institute hours / Sundays / Holidays etc. for aciaderiic lnon-academic purpose for
which no monetary compensation will be admissibie. However, extraduty may be credited to your
leave account as per the rules, as applicable to the case.

5. You shall be govemed by the Rules and Regulations of the Institute, in existence or being framed
from time to time.

6. Any will-full neglect or disobedience of the Rules and Regulations of the Institute or of the terms
stated above may result in immediate termination of your service without any Notice or
Compensation and /or initiation of an action against you as deemed appropriate

7. You are expected to maintain highest standard of decorum befitting thi position heltl by you.

I am sure you will put in your best and contribute your mite for the full satisfaction of yourself and do
maximum for the betterment of the Institute.

wishing you a long and happy association with the IPEM, Ghaziabad. R,lk-*
' (Dr.B.s. cilD
Executive Director

Ms. Urmila Devi,
226,Parhladgarhi,

Vasundhara,

Ghaziabad

I hereby accept the above Terms & Conditions.

S.S. G.T. Road, Industrial Area, NH-24, Ghaziabad-Z01 010 ph.: 0120 _ 4l
0120-2743029 WebSite:www.ioemgzb.com, e-mail:

liii: '

t.


